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Nevada Statutes & Regulations

Nevada Revised Statutes 
(NRS)

Chapter 616C

Industrial Insurance Act

Nevada Administrative 
Codes (NAC)

Chapter 616C

Industrial Insurance Act

http://dir.nv.gov/WCS/Home/
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Vocational Rehabilitation Objective

To return the injured employee to
gainful employment in a timely
manner

http://www.google.com/imgres?q=images+of+adult+students+in+vocational+school&biw=1366&bih=622&tbm=isch&tbnid=h4b3kGn1MJ0ofM:&imgrefurl=http://mlec.dadeschools.net/AdultVocational/About/CompletionOutcomes.html&docid=yOMS2_EyQ0VpTM&imgurl=http://mlec.dadeschools.net/AdultVocational/images/Professionl%252520Group%252520F%252520Small%252520copy.jpg&w=1274&h=848&ei=fNLuUcfhFMv2iQLDnYHwBw&zoom=1&ved=1t:3588,r:31,s:0,i:180&iact=rc&page=2&tbnh=172&tbnw=257&start=16&ndsp=22&tx=141&ty=94
http://www.google.com/imgres?q=images+of+adult+students+in+vocational+school&biw=1366&bih=622&tbm=isch&tbnid=h4b3kGn1MJ0ofM:&imgrefurl=http://mlec.dadeschools.net/AdultVocational/About/CompletionOutcomes.html&docid=yOMS2_EyQ0VpTM&imgurl=http://mlec.dadeschools.net/AdultVocational/images/Professionl%252520Group%252520F%252520Small%252520copy.jpg&w=1274&h=848&ei=fNLuUcfhFMv2iQLDnYHwBw&zoom=1&ved=1t:3588,r:31,s:0,i:180&iact=rc&page=2&tbnh=172&tbnw=257&start=16&ndsp=22&tx=141&ty=94
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Written Assessment 
(NRS 616C.550)

• Pre-Injury Position

• Any other gainful employment

• If benefits for Temporary Total Disability will be paid to an 
Injured Employee (IE) for more than 90 Days:

– Insurer or IE may request a Voc Rehab Counselor to 
complete a written assessment of IE’s ability/potential 
to return to:

• A Voc Rehab Counselor shall prepare a written assessment 
not more than 30 days after receiving the request 
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Written Assessment 
(NRS 616C.550) 

– If a determination for vocational rehabilitation (VR) is 
impractical, the written assessment will be prepared 
stating such and the reason for it (e.g. IE remains on 
TTD, IE has permanent restrictions, however there is a 
pending employer response regarding a permanent job 
offer, etc.) 

Eligibility Process

– If a determination that the IE is eligible for voc rehab 
services is made, a plan for a program of voc rehab 
must be completed 



• Provide IE with Written Assessment Process

• IE Presents Documents to Establish Identity & Work
Authorization as required by Dept of Homeland Security

• Assist ER and IE with appropriate Return to Work Services

• Temporary or Permanent

• Assist with obtaining Pre-Injury Job Description

• Monitor IE’s Medical Progress & Work Capabilities

• Monitor IE while working in temporary job

• Determine if IE has marketable skills

• Determine Eligibility for Vocational Rehabilitation Services

Written Assessment Benefits



I-9 Form 

77



Acceptable Documents 

• Must be UNEXPIRED

• List A: Identity & Work 

– OR

• List B: Identity

– AND

• List C: Work 

• Copies are not acceptable

• Employee chooses which 
doc’s to present from list
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Tarango v. SIIS

The Nevada Supreme Court in Tarango v. SIIS,
Nev. Ad. Op.40, 25 P.3d (June 13, 2001) held “We
conclude that the IRCA preempts Nevada’s
workers’ compensation scheme insofar as it
provides undocumented aliens with employment
within boundaries of the United States.
Furthermore, the legislature’s priority scheme
under NRS 616C.530, and the Equal Protection
Clause, preclude SIIS [a workers compensation
insurer] from awarding formal vocational training
to undocumented workers”.
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• When valid documents are not presented: 

– IE is not eligible for vocational rehabilitation 
services 

– Written notice of denial with Appeal Rights is 
sent to IE and copied to all pertinent parties

– Denial of Vocational Rehabilitation has no 
effect on current/future medical benefits

Denial of Vocational Rehabilitation



Valid Documents After a Denial

1. IE obtains valid documents

2. IE may request a new review of their claim for an
eligibility determination

3. Valid documents does not automatically make IE
eligible

4. IE presents document(s) to establish identity and
authorization to work in the U.S.

5. After request, Counselor reviews claim, completes
new Written Assessment or Addendum

6. Voc Rehab Services Eligibility Determination is made
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Contact Information

• CDMSC 
1120 Route 73 Suite 200
Mount Laurel, NJ 08054 

Phone: 844-681-8156

Fax: 856-439-0525 

Email: cdmshq@CDMS.org 

Website: www.CDMS.org 
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Contact Information

• CRCC

1699 E. Woodfield Road 
Suite 300
Schaumburg, IL 60173
Phone: 847-944-1325
Fax: 847-944-1346
Email: info@crccertification.com

Website: www.crccertification.com          
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Contacting NV Dept of Business & Industry 
Division of Industrial Relations
Workers Compensation Section

400 West King Street

Suite 400

Carson City, NV 89703

Phone (775) 684-7270

Fax (775) 687-6305

1301 Green Valley Parkway

Suite 200

Henderson, Nevada 89074

Phone (702) 486-9080

Fax (702) 990-0364

www.dir.nv.gov/WCS/Contacts
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Questions???


